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NORTHERN IRELAND OFFICE CONTACT DETAILS

EMAIL – ni@prospect.org.uk
Phone - 02890 080018

WhatsApp – Join Now!

We’re rolling this out and have begun sending invites to members.  We will be posting as much as we can in future so it’s an extra way to stay informed and reminded about what we’re doing.

If you’d like to be part of our WhatsApp group – we need your permission to be added.  Please email us on ni@prospect.org.uk with your name, and mobile number you’d like to be used for the group. 

Member Feedback/Drop in Sessions 2026

Drop-in sessions are back for 2026! This is an opportunity for existing members to grab a cup of tea and chat with our full time official. Why not bring a colleague who is not yet a member along to hear more about what Prospect are doing in NIE Networks. Initial dates are below but we will be adding more drop-in sessions in future notices:

Ballymena				24 February				1–3pm
Omagh 					24 March 				12-2pm
Dargan 					14 May				12-2pm
Seagoe Hotel - AGM June 2026	11 June				12-2pm

Danesfort				3 September				12-2pm
Campsie				24 November 			12-2pm
Craigavon 				3 December 				12-2pm


Don’t forget there’s 3 months free for new joiners on these days, and a voucher for you if you’re cited on their forms as the recruiter



Collective Defined Benefits Pensions Webinar

NIE Networks Reps attended a pensions webinar providing details on a new pensions scheme being reviewed known as a Collective Defined Benefits pension. This scheme is in very early stages of development and would require further data to evidence prove of concept. These opportunities to explore emerging/alternative pensions schemes or arrangements will allow NIE Networks Reps to consider how we might continue to improve our current pensions scheme within NIE Networks.




AGM 2026

The 2026 Prospect AGM took place at Seagoe Hotel on 11th June. This was an opportunity for the BEC to present a detailed written report on the progress made across the year, including pay award, ER Forum, Communication, Pensions etc. Most importantly, we want to thank all members who took the time to attend and the invaluable input you provided across a wide range of topics.  


Branch Executive Committee (BEC) Updates

Training and Staff Levels

Following concerns raised by members regarding the number of apprentices/trainees on site, we are encouraging members to submit a near miss where training does not comply with the guidance issued by the company (e.g. Safety Bulletin 26-01 Supervision of Apprentice-Trainee on site). We would also request that you let a union rep know of any near misses raised in such regards to allow us to highlight any trends in this area.

Fatigue Management

Reps are continuing to meet and engage with the Company to discuss implementation of a trial.

2026 Main Priorities

The BEC is committed to addressing issues raised by members. To help ensure progress is made in key areas affecting a wide range of members, the BEC is focusing on two main priorities for the year:

1. Completion of the Pensions Review
2. Competence Based Progression Job Matrixes Gaps and Aligned Expectations

Progress on these priorities will be covered under the relevant sections within the members notice.


NIE Pensions Working Group

Member – Sean Drain

Obtained an additional 1% matched employers’ pension contribution for the Options pensions scheme.


Pensions - 40 Year Cap

Members will know we have been correspondence with management about this issue for some time. This note is to advise people what to do if they are nearing retirement and are impacted by this matter.

Please note – we are also emailing this note to those members who previously contacted us – but we have decided to send this out across our membership to try and ensure no one is missed, and also that we have a clear idea when people are considering retirement so we can help them at the right time.

Background
We have raised with management the possibility that the 40-year cap is indirect age discrimination. A claim for age discrimination can be defended if the employer can justify the treatment. We have asked management to confirm what the justification is for the cap so we can assess whether members have grounds to bring an indirect discrimination claim. Unfortunately, the responses from management to date have been limited. 

We are now going to send the matter to our external solicitors, Thompsons, for advice on the merits of any potential claim. As soon as we have that assessment, we will let you know the outcome and next steps (where applicable). 

In the meantime, members should be aware that we may need to protect any claim they may have.  

There is potentially a short time limit to pursue these claims (within 3 months of the date of retirement), depending on which jurisdiction we seek to pursue the claims in. 

As such, if you are considering retirement in 2026, then we would like you to contact us with your confirmed or projected last date of employment.  You can email us direct on ni@prospect.org.uk – and put “40 Years – Retirement Date” as the subject.  If you do not get confirmation that we have received your email – then please let us know so we can be 100% sure we have received it.

Following this, we would seek via our Legal & Pensions Officers to advise individuals on the next steps and ensure that claims are submitted within time limits.


Competence Based Progression Job Matrixes Gaps and Aligned Expectations

Please notify one of your union reps if you are missing a competency progression-based matrix that should be in place for your job role. This will allow us to raise this issue with management to resolve.

Ongoing discussions with the Company to discuss CBP process. 


WAYLEAVE/SURVEYORS - Competence Based Progression Job Matrixes

At our recent drop in sessions for members, we were advised of matrix issues for Wayleave/Surveyors staff across NIE Networks.  It was also mentioned that admin staff also have experienced issues with this area.

We agreed to follow this up, and we’re currently collating information about the scope and extent of the issues mentioned to us.
 
To that end, we’re contacting you to ask you to help us, by getting in touch if you are employed in this area and have issues.
 
We need to know:
 
· If you are affected and where you are based?
· Do you have a matrix in place and do you understand it/believe it is appropriate?
· Do you understand the process?

Please email us on ni@prospect.org.uk and help us by getting in touch so we know who needs assistance.
 
Once we have a better idea of the extent of the issues and those affected, we intend to consult with members to agree next steps.
 
We look forward to hearing from you






NIE Employee Relations Forum 

Employee Relations Forum representatives
Rory Lynch, Richard Willey, Harry Lloyd, Stephanie McCann, Niall Cassidy, Emma Cunningham

The ER Forum high level minutes are provided on the Wire Prospect Union Page. This can be found under:

Your Career – Unions – Prospect – ER Forum Actions List at the bottom of the webpage

Main Topics of Discussion:

· Induction – Discussing options for Prospect to better engage during induction process.

· Danesfort Capacity – Ongoing review by management at different agile working solutions. Actively reviewing current attendance for each day in Danesfort.  Confidentiality in certain roles is being taken into consideration.

· Competency Based Progression Matrixes – Management actively engaging to resolve known missing matrixes. 

· Travel Policy – Exploring possibility of a working group to review

· Mileage Rates – Additional context around mileage rates to be added to the Wire messaging

· Fair Use Policy (EV Charging) – Policy being updated

· Lone Worker App – Procurement exercise underway with the aim for an alternative company to operate the app to be in place by June.

· Drugs and Alcohol Testing – Continued review of policy taking consideration of feedback from the Union.

· Benchmarking – Commencing a benchmarking exercise



For more information on any of the items discussed during the NIE Employee Relations Forum, please contact one of the Prospect representatives mentioned in this group.  You can also contact your reps at any time with items you’d like discussed at the ER forum.



Prospect Free Initial Financial Consultation


As a member of Prospect, you can avail of a free initial financial consultation with Quilter. They will discuss where your finances are now, where you’d like to be and start thinking about how to get you there. For further details and to claim your free consultation, you can use the link below or access it through Quilters main webpage.

Prospect free initial consultation | Quilter





Better Communication and Engagement with members

Communications Committee Members
Greg Maher, Ian Campbell, Stephanie McCann, Rory Lynch, Angela Horner, Ciaran Maginn, Kyle Whiteside

We are continuing to implement the following key actions to improve communications with members:

· quarterly in-person meetings, with locations rotating between different depots to ensure visibility and accessibility in the new year.  These may overlap or be in addition to our roadshow events.

· adding year-to-date achievements to the members' notice to help track progress against member requirements – again starting from 2026

· Promoting and using the WhatsApp group more so members have an additional source of comms

We’re always happy to get more suggestions and feedback – especially when members are unhappy about issues.  If we don’t know we can’t address problems – so please do speak to your reps or email us your views.  Without this feedback we can’t improve!


Year to Date Summary

· Unconsolidated payment received in February 2026 payslip of 0.6% from 2025 KPIs
· Successfully obtained an above inflation-based pay deal, with a guaranteed further two years of inflation-based pay rise with potential for above inflation pay rise dependent on company performance.
· Energy Sector Fatigue Management Course organised for NI by Prospect H&S Officer
· Engaged with company to review roles that are appropriate for HLAs
· Obtained a second window for updating pensions contributions in November to align with the improved pensions contributions obtained by Prospect Pay Negotiation as part of the 2026/2027 Pay Award.
· Exploring emerging pensions schemes/arrangements that could enhance our current Options pensions scheme.
· Annual AGM with written report on progress made during 2025/2026
· Engaged with the company to establish a Reflection Day to allow time to remember colleagues we have sadly lost.


















Your BEC Reps

We’d STRONGLY encourage feedback on this update – so please let us know your thoughts.  You can email or talk to your reps direct, or email ni@prospect.org.uk.  Your Branch committee reps are:

Alastair Sheridan  (Craigavon)	
Angela Horner (Danesfort)	
Cassidy Niall (Dargan)	
Ciaran Maginn (Craigavon)
Emma Cunningham (Dargan) 	
Gregg Maher  (Craigavon)	
Ian Campbell (Campsie)
James Stewart  (Ballymena)	
Kyle Whiteside (Secretary/Danesfort)	
Harry Lloyd (Danesfort)
Michaela Lyness (Craigavon)	
Rory Lynch (Chair/Craigavon)
Stephanie McCann (Danesfort)
Stuart Pike (Dargan)	
Tonya Campbell (Omagh)
Richard Willey (Danesfort)	


NEW JOINER?  NOT GETTING MEMBER NOTICES?  - if you know of colleagues who have joined and are not getting notices, please ask them to contact NIE IT in the first instance to check that our mails haven’t been filtered into spam.  They can also contact us direct on ni@prospect.org.uk and we will assist.

	
UPDATE YOUR DETAILS – we estimate up to half of our members’ details we hold may be wrong!  We have taken steps to try to address this, but you can help us.  Please get in touch with us if you have moved house, changed phone/email details or moved job role/location.  Email ni@prospect.org.uk with any updates
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