Notes from 4th   Prospect Members meeting on Consultation updates. 
11:00-12:00 on 5th February 2026
Prospect Reps Attending – Ian Harris (full time prospect negotiations officer), Fanaye Broadbelt (rep and chair for this meeting) Kate Clark (rep in BC), Rubha Arif (rep in in-occupation), 

Meeting opened with brief recap.
There had been a formal consultation meeting earlier this week and this had seemed more positive with response given to a number of queries.

Reminder that members should be helping to build our Union presence and link to joining Prospect was shared. Highlighted that next week as part of HeartUnion Week (9th – 15th February), Prospect are offering 3 months’ free membership.



Main updates:

Pay Remit:  will be on the same schedule as HSE and the percentage will also be aligned to HSE.

Working day: will remain the same as HSE.

Pension: Confirmed that civil service pension access also extends to the L&G partnership scheme.

Privilege Day: Will be retained as a contractual benefit for all colleagues transferring out of HSE to the new BSR executive body.

SCS: Still to be confirmed if the same titles will be retained for SCS colleagues and how pay negotiations will be handled within BSR.

Redeployment: Prospect asked if the redeployment request form could be made more user friendly and have been told it was reviewed and can confirm it is necessary.
All colleagues who have put applications in are successfully on the list. Confirmation emails will be sent out.  Redeployment panels understood to be happening weekly. The redeployment period has been extended to mid may.
BAU: A forum will be set up to allow discussions and to address communication concerns especially those related to the Town Hall.

Continuity of Service: There is no blanket policy for MHCLG to recognize previous service although they do have a reengagement policy which may be used on a case by case basis.  We are seeking a copy to understand how this works.

Civil Service Status: We were provided with the following statement to justify the position:
“There are 3 crown NDPBs currently and 118 executive NDPBs. We do not advise any departments to set up new crown NDPBs as we consider that there is an inherent legal tension created by creating an NDPB that is ostensibly independent but employs Civil Servants (and is therefore then subject to the range of central policies, controls and constraints imposed on civil servants). 

We therefore advise departments, as we do in all cases, to be really clear when setting up a new ALB at what level of independence that function needs to operate. 

We advise that if a function needs some operational independence but to be close to the strategic direction of a department then the dept should consider an Executive Agency, which employs civil servants (enabling that closer relationship). 

We advise that if a function requires its operation to be independent of government, then it should be an Executive NDPB, which employs public servants and therefore there is greater flexibility in the 'how' that body executes its function. The existing crown NDPBs are ACAS (est. 1974), OBR (est. 2010) and the Health and Safety Executive (est. 1975). 

No new crown NDPBs have been set up in the last 15yrs because we do not think this model is conducive to clarity on level of independence.”

Sponsorship: BSR in the process of applying for a license to allow them to provide sponsorship.
Meeting Frequency: We will be moving to fortnightly meetings although this will be reviewed and may be reinstated to weekly at the request of management or Unions.
Prospect asked about access to accredited CPD for colleagues with technical specialisms and if BSR will pay professional membership fees; moving from a HSE office to a more convenient MHCLG Office, whether privilege days would apply to new starters although we are awaiting an update on these points.





Questions

Questions:
0. How long will these protections of terms and conditions last?
Currently negotiating on a specific period for some certainty. Our terms and conditions are protected up to the day of transfer – we will transfer on the same terms and conditions as we are on now with HSE. Once the transfer is complete BSR may choose to negotiate any new terms and conditions and will go through the appropriate consultation to do that. This is no different to HSE being able to decide it wants to change our terms and conditions at any point. Prospect will be seeking some reassurance from BSR/MHCLG that immediate negative alterations to terms and conditions is not on the agenda.
Moving back to another civil service employer from BSR will result in being counted as a new civil servant and needing to accrue any conditions as if new to civil service. The advice is that if you were to move from BSR to another civil service employer to ask for the terms and conditions to be carried over as they may agree.
0. Will I be able to get the full leave entitlement or will it restart when I move to BSR?
As terms and conditions will be carried over, the additional leave accrued at 5 years service will remain.
0. Will newly employed staff also get the same terms and conditions?
Staff that are newly employed by BSR will not have the same protection of terms and conditions. However, Prospect are advocating strongly against having a two-tier system for terms and conditions and want new starters to have the same as those being transferred.
Will BSR employees be able to access the civil service policy profession group after the transfer? – This is a question we will take to the consultation.
Questions asked about how moving from civil servants to public servants is not being considered a detriment? – Prospect believes it is a detriment. Consultation is to minimise that detriment. One of the reasons we are pushing for retention of terms and conditions if going back to civil service. 
What does the union get involved in and not? Is it just terms and conditions or how it’s happening and who is involved as well? Specifically comms colleagues are being told that they can’t be involved in discussions but feel their input to planning is critical.  – These meetings are primarily about the transfer but please do raise issues with reps about other stuff too – its still important. Prospect are pushing for BAU meetings with managers to address this type of thing. Prospect will set up a new branch in BSR after the transfer is complete.
Is there any detriment to moving to BSR in later stages of career? - shouldn’t be any detriment as terms and conditions are protected.
For those who work for HSE (not as BSR) but who work solely on BSR work - is there any indication of when they will move across? Will it be June when the rest of us move? – depends on whether have had in scope letter – if so then 1st June. If a new tranche of people move across later there will be a new consultation for this.



