Notes from 3rd  Prospect Members meeting on Consultation updates. 
14:15-15:15 on 29th January 2026
Prospect Reps Attending – Ian Harris (full time prospect negotiations officer), Neil Hope-Collins (lead rep for BSR), Kate Clark (rep in BC), Emma Preston (HSE Prospect Branch Chair), Rubha Arif (rep in in-occupation), Luke Turner (rep in tech policy), Anne Foster (rep in BC professional standards)

Meeting opened with Introductions and a brief recap on the previous two meetings.
There had been no formal consultation meeting since the last meeting as this was canceled.

Reminder that members should be helping to build our Union presence and link to joining Prospect was shared.

The Chair explained that Prospect have members across public and private sector and a wide sphere of professions and sectors.


Main updates:

CS Pensions:  CO have agreed for BSR to be part of the civil service pension scheme for existing members. Pension status brings with it more security around the civil service compensation scheme. It gives continuity of service in respect of statutory  compensation schemes. 

Access to CS Jobs: Confirmed those in BSR will have access to jobs and will see internal vacancies. Access to jobs does not give access to the same terms and conditions related to continuous service.  You should have that discussion with job holder when applying for a new job and ask will you recognise my service and getting that guarantee. It is not in terms of pension, but will be in sick leave, annual leave, probationary period. You may drop back to 25 days. Your sick leave conditions may drop. Check that as you take jobs through CS jobs. Access to the site is separate to any conditions on continuity of service. 

HSE have said they will recognise continuous service for two years should someone move back. Other departments may not recognise CS continuity of service when we move out.

That is something that we still seeking. Largely with MHCLG as they are the department we have the most control in this consultation.  Although, disappointingly MHCLG are explicitly refusing to honour continuity of service at this stage.


Transfer date: This has been put back to 1st June following representations from all Unions but specifically we highlighted-  timescales were inconsistent with any recruitment campaigns. 9-10 weeks is not long enough to apply for jobs elsewhere in the CS.

CS Status: All Union’s wrote to seek an explanation as to why this was not being offered.  We are still awaiting the details and reasoning as we have only had a legal response explaining the legislation rather than the decision making process.

Town Hall Feedback

Concern was raised that following the Town Hall members hadn’t been reassured and in fact felt more uncertain of their future within BSR. 

Members felt that the view was, if we want to keep CSP pension provision. We need to manage our expectations on pay.   It was also felt that the importance of Civil Service Status was being underestimated and that there was a lack of understanding of what this actually meant to members.

Questions

Redeployment
· Can we use work time to complete forms?
· Is there a time limit on redeployment?
· Is all of the information necessary on the form?
· Am I still a Civil Servant to the point of transfer if I apply for other roles?

On spending time on the redeployment forms. Given COSOP is a work thing and if there is a route back into HSE, then it is there a work place activity and you can take work time to do that.

Point we made two weeks ago, they should extend that to 1 June. It would feel perverse for them to stick to 1 April for the redeployment timetable. We should always go back and check their assumptions We feel this should extend beyond day one. If HSE are facilitating a route back for two years, then a cut of on day one does not make sense.
Yes as employees we are all still with HSE. The change of status happens when our employee changes from HSE to BSR on 1 June. 


Indemnity
· Who is indemnified?
· Does indemnity extend to individuals?

The indemnity is with the BSR, not the crown. But have they received proper legal department advice, so we understand why that change from crown to BSR.


Communications
· This is still poor and staff are not being kept up to date, can this be reviewed?

We will follow up with this comment and press for an improvement. 


Pay
· Is there scope for improving pay?
· Will there be a risk of pay being reduced?

Prospect is good at making the case for specialist pay.  It does not mean we get everything yet we know the arguments to make going into those pay negotiations.

Leave Entitlement
· Will privilege days carry over?
· Will leave increase if I am close to the threshold?

In relation to service BSR will recognise service in HSE. If you’re coming up to the threshold of more leave you’ll get it.
Privilege days the one where will be the Kings Birthday. That is a crown body thing. It is unlikely we will get that, although this is a point for consultation and it may be that an agreement is reached to protect this day as an addition to leave.

We have had scene setting meetings. To start with. We are yet to get into the nitty gritty. 

Pay on transfer will be at the same rate unless there were to be some alterations. These would have to be consulted.  After transfer it is up to BSR to negotiate thereafter
ALBs are sperate bargaining units in law and can set their own pay ranges. 

The mood from management was that they were not so blind to reduce the pay, they recognise, upsetting people will not help them do their job. 

To follow up:
If a member takes a two year loan where would they return?

We see a shared endeavour for a successful BSR. Should not be forcing people out of the Civil Service if it does not fit their life and career plans.



If you come today’s meeting as  a non-member – please join. Join Prospect today | Prospect

And
Email your MP about the transfer of the Building Safety Regulator
Tell your colleagues about Prospect’s work. The more of us there is the better case we have in negotiations.
