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NWS Pay Award 2026/27 Q&A

1. What has been approved by Government under the 2026/27 pay remit for NWS?
The guidance on Civil Service pay claims for 2026/27 set at a maximum increase to payroll costs of 3.5% within which departments were given scope to determine how to target their pay award based on workforce and business needs.

Civil Service Pay Remit Guidance 2026 to 2027 - GOV.UK

NWS proceeded on the basis of submitting a business case seeking a 3.5% award for all NWS employees. NWS also sought approval to enhance some areas of the family leave provisions including:

· Standardising paternity leave to two weeks of fully paid leave across the company.
· Standardising maternity leave so that the first 26 weeks are fully paid across the company.
· Introducing up to 5 days of paid time off for IVF.

We can now confirm that the Department for Energy Security & Net Zero (DESNZ) have signed off the pay award.

2. What happens next?
Prospect and Unite are the recognised NWS Trade Unions for collective bargaining on pay. We have been continuing to work together to get the best possible outcome for colleagues, within the ongoing challenges and constraints of the civil service pay remit process. Following approval of the NWS Business Case we have made a formal 2026/27 pay offer to Trade Union representatives which enables us to formally enter collective bargaining.

[bookmark: _Hlk141260382]3. Will there be a formal ballot on the 2026/27 pay offer?
Yes, there will be a formal ballot of union members of Prospect and Unite in accordance with the Recognition Agreement. The Trade Unions will communicate details of the ballot with their members. The Trade Union will communicate the outcome of the ballot to NWS upon conclusion. If you are not a member of the TU and wish to have a vote in the ballot please see Question 15 for details on how to join.

4. What is the effective date of the award?
1st April 2026.

5. How will this be applied to the RWM Legacy Terms pay structure?
The RWM pay scales have been updated to reflect the 3.5% award as below.

	GRADE / LEVEL
	 MINIMUM  
	 REFERENCE POINT 
	 MAXIMUM 

	RWM 1
	£   86,114.00
	£   107,643.00
	£   129,171.00

	RWM 2
	£   68,892.00
	£      86,114.00
	£   103,337.00

	RWM 3
	£   57,409.00
	£      71,762.00
	£      86,114.00

	RWM 4
	£   49,755.00
	£      62,194.00
	£      74,632.00

	RWM 5
	£   39,901.00
	£      49,876.00
	£      59,851.00

	RWM 6
	£   36,056.00
	£      45,069.00
	£      54,082.00

	RWM 7
	£   30,767.00
	£      38,459.00
	£      46,151.00

	RWM 8
	£   26,486.00
	£      33,106.00
	£      39,727.00

	RWM 9
	£   23,801.00
	£      29,751.00
	£      35,702.00

	RWM 10
	£   20,480.00
	£      25,599.00
	£      30,718.00



6. How will this be applied to LLWR / NWS Terms and the TC009 – Pay Structure? 
The 2025 LLWR legacy / NWS terms pay scales will be updated in TC009 for 2026 to reflect the 3.5% award. Allowances detailed in TC009 will also be subject to a 3.5% increase as appropriate. 
[bookmark: _Hlk134616843]
7.  Who is eligible for the pay award?
This pay award will apply to anyone who was in post on 1 April 2026, with arrears paid from that date with the exception of anyone who has a specific line in their contract of employment relating to this or anyone who has already left under the Mutually Agreed Voluntary Exit (MAVE) scheme.

Anyone that joined NWS on or after 1 April 2026 (including those moving on mobility terms) will have their salary adjusted to reflect the update to TC009 dependent on their role with arrears calculated to their start date.  

8. I have been promoted since 1 April 2026 how will that impact my award?
Internal promotions in-year will be recalculated on an individual basis, with arrears, using the updated RWM Pay scales or the TC009 - Pay Structure depending on your terms and conditions or if you have a specific line in their contract of employment relating to this.

9. How are LLWR Legacy / NWS terms allowances impacted?
Allowances will be updated in TC009 to reflect the 3.5% overall baseline award. 

(N.B. Exceptions to this are the ‘London Weighting’ element in TC009 and the mileage rates which are confirmed separately by HMRC and displayed in the Travel and Subsistence Policy).

10.  Why have changes been made to the family leave policy?
There has been an appetite from the NDA to seek to align family leave entitlements across the group. This has meant that some changes have been required to enhance the offering for those on LLWR terms including Paternity and Maternity / Adoption. This brings alignment across the LLWR / RWM legacy terms in this space. The paid time off for IVF is a new introduction to NWS across all terms and conditions. These changes will be reflected in the Family Leave Policy. As this is a payroll cost increase it had to be presented as part of the Pay Business Case to DESNZ.






11. [bookmark: 3._What_happens_next?_Prospect_is_the_re]What is the impact on my pension?
HR Operations will update all pension schemes of the change in salary effective from 1 April 2026 and the pension scheme will recalculate entitlement. Contribution levels will also be recalculated as appropriate. As Annual Benefit Statements have already been issued for 25/26 this increase will be reflected in next years statement.

12. Where can I view my Payslip?
Your payslip can be viewed in Employee Self Service (ESS) which can be accessed via the link below. It will usually be available 2-3 days before your salary payment date. ESS - ESS Home

13. Who can I speak to if I have any questions relating to my pay?
The HR Operations team have a dedicated mailbox for Payroll queries HR Payroll PayrollSubmissions@nuclearwasteservices.uk 

14.  Where can I get more information on the Civil Service Pay Remit and how it works?
Further information can be found on the gov.uk website via the link below:
Civil Service Pay Remit Guidance 2026 to 2027 - GOV.UK

15.  I am not a trade union member how do I get more information on what they offer?
The Trade Unions have a dedicated page on the Vault which can be accessed at the following link: Trade unions at Nuclear Waste Services
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